
0.9% ASIAN 

DEMOGRAPHICS  

  
W O M E N  

0.7% OTHER 

WHERE  DO  WE  WORK? 29%

16%

12%

10%
8%

7%

6%
3%

3%
2%

2%

1%
1%

ABOUT 16% ARE 60  
YEARS OLD OR OLDER 

50 and Older 30 to 49 
29 and Younger   

M E N  

1.1% HISPANIC/LATINO 

0.8% BLACK/AFRICAN  
  AMERICAN 

Source: Unless otherwise noted data provided by the Iowa Board of Nursing, 7/1/2019 

HOW  MUCH  DO  WE  EARN? 

$51.46 
50.31 

A C T I V E  L I C E N S E D  

O F F I C E / C L I N I C S  

H O S P I T A L S  

*ALL OTHER SETTINGS 

A C A D E M I C  

*Includes: Home health; long-term care; school health service; occupational health; public health; 
correctional facilities; insurance claims; and policy planning & regulations, among others. 

ADULT HEALTH/ 
FAMILY HEALTH 

ALL OTHER 
SPECIALTIES 

ANESTHESIA 

ACUTE/CRITICAL 
CARE 

WOMEN’S HEALTH 

MED/SURG 

M A T E R N A L / C H I L D  

GERIATRIC 

PSYCH/ 
MENTAL HEALTH 

PEDS/ 
NEONATAL 

ONCOLOGY 

PALLIATIVE 

T R A U M A  

96.5% CAUCASIAN 

• NURSE PRACTITIONERS 

• NURSE-MIDWIVES 

• CLINICAL NURSE SPECIALISTS 

• NURSE ANESTHETISTS 

Source: Wages: 2018 Occupational Employment Survey, Bureau of Labor Statistics and 2019 Iowa Wage Report, Iowa Workforce Development 

$49.89 
$50.95 

NURSE  
PRACTITIONERS 

MEDIAN 
IOWA 
WAGE 

MEDIAN 
US 

WAGE 

$80.75 
$93.02 

NURSE-  
MIDWIVES 

NURSE 
ANESTHETISTS 

MEDIAN 
US 

WAGE 

MEDIAN 
US 

WAGE 

MEDIAN 
IOWA 
WAGE 

MEDIAN 
IOWA 
WAGE 

Iowa Board of Nursing, 10/7/2019 



HIGHEST DEGREE EARNED  

D IPLOMA/  
CERT I F ICATE  

M
A

S
T

E
R

’S
  

95%  
OF ARNPS IN IOWA HAVE A  
MASTER’S OR DOCTORAL DEGREE 

SAFETY AND EFFICACY OF ARNPS 

DOCTORAL 

WHAT  IS  OUR  EDUCATION? 

ASSOCIATE  BACCALAUREATE 

WHERE  DO  WE  LIVE  & WORK? 

Concentration of active ARNPs by 

county of residence. Indicated by 

color of county, as defined in the 

legend at right. 

*Louisa, Osceola, Taylor and Worth counties do not have an ARNP employed within the county. 

Source: Unless otherwise noted data provided by the Iowa Board of Nursing, 7/1/2019 

Through their BSN and graduate education, Advanced Registered Nurse Practitioners (ARNPs) are prepared to provide safe, effective and 
quality care to the public. The Institute of Medicine report that examined decades of research on ARNP practice—The Future of Nursing: Leading 
Change, Advancing Health- recommended that states remove barriers to full scope of practice for advanced practice nurses (IOM, 2011). The 
National Governor’s Association (NGA) conducted a comprehensive review of the literature to determine the effect of scope of practice changes 
on health care access and quality. The results of the NGA review confirmed that ARNPs provide high quality care and evidence that ARNPs can 
improve access to care (Schiff, 2012; Sox, 1979). Furthermore, the VA Evidence-based Synthesis Program depicted similar results on health 
outcomes and quality of life among the four ARNP roles (McCleery et al., 2014).  
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*Concentration of active ARNPs by 

county of employment. Indicated 

by graduated symbols, at right. 
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Res
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24 - 39

40 - 124
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0

1 - 18

19 - 48
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102 - 196

197 - 554

COUNTY OF EMPLOYMENT 

INDIVIDUALS WITH THESE DEGREE LEVELS WERE 
GRANDFATHERED IN PRIOR TO CURRENT RULES 

(A TOTAL OF 165 NURSES) 


